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With more than 20 years’ experience in recruitment, learning
and development and consulting, Cornell embraces the opportunity
to help people grow through facilitation of leadership development

programmes, as well as individual coaching.

Cornell finds fulfilment in sharing knowledge and enhancing
self-awareness to facilitate personal and leadership growth, which
she believes will improve employee engagement and enhance
team effectiveness to ultimately impact the bottom line positively.

She enjoys learning from everybody that she engages
with and truly believes in what Bill Nye said:
“Everyone you will ever meet knows something that you don't.”

Standing by Brené Brown's philosophy of “we are wired to connect”,
Cornell is passionate about employing principles from
neuroscience and emotional intelligence to initiate and facilitate
“high-impact interactions” wherever she goes.

What Cornell does

Facilitating | Coaching | Assessment practitioner of:
Barrett Cultural Values Assessments | Ennea Five Lens Questionnaire
Baron-Eqi, MBTI, 16 PF and 19 FlI | iVolve 360° Assessment

Clients

Ackermans | Afrox | ArcelorMittal SA | Bluff Meat Supply | DetNet | Entersekt
Harmony Gold | iMasFinance | MOTUS | Nashua | Newmont | OTIS | Pepkor
PAR Group | Walmart/Massmart

Qualifications

BA Honours (Psychology) | MBA | Trained coach
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People ask from time to time what is development for an individual
and what is the benefit of this? For me it was a journey for over

6 years, building a relationship with the facilitator/coach that you
can trust [and] respect... Cornell has journeyed this period with me,
always knowing her subject and course material, listening to what is
being said and/or asked and being willing to assist. She has shown
over this period that she can guide, mentor and coach students
from knowing nothing about the subjects to being fully

competent leaders. For these years of training [and] upskilling

the students and embracing change, | really thank you.

Mr. Hennie Oosthuizen

Store Finance Manager | Makro Wonderboom

What they say

As facilitator, we have experienced you as being a great listener and really showing a passion for the subject you
facilitate. You create a safe environment for the learners where they feel free to express themselves, share ideas and
are willing to engage. You always have well-grounded knowledge of the topic/programme you facilitate and assist in
creating a deep understanding for the learner with practical examples to make the shift to real-life experience. Your
strengths:

e Great communication skills (questioning andlistening).

e Empathy with the learner and showing a genuineinterest in your participants.

o Well prepared — from set-up to knowing the subject.

Ms. Hillie Reid | Learning and Development Manager | Builders
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