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Brian founded TowerStone in 2006 with the purpose
of helping leadership teams to inspire brand ambassadorship
and promote fulfilment in the workplace by providing
a safe space for leaders to learn and develop together.

Brian previously successfully led multicultural teams
within a multinational organisation abroad. He applies his
understanding of neuroscience to get the best out of those

with whom he works, thereby making his vision of empowering
leaders to encourage values-driven behaviour a reality.

Brian aims to bring out the very best in his clients by acting
as a mirror to raise individual and team consciousness
regarding behaviours that need to change and skills that need to
be developed to support achieving team and organisational goals.

What Brian does

Facilitating | Coaching | Writing | Developing learning material
Strategising | Public speaking | Conferencing

Clients

Ackermans | Afrox | Alexander Forbes | ArcelorMittal | BMS Foods | Capita
Clicks Group | Curo Fund Services | DetNet | Entersekt | Harmony Gold | Massmart
MOTUS | Nashua | Newmont | OTIS | PEP | Pick n Pay | SPAR Group | STANLIB
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Brian's influence on my growth as a leader and as a
person is something | cannot thank him enough for.
He has shaped me into the leader | am today.

What they say

Brian brings a unique energy and skill set to his role. He
leverages his deep understanding of organisational and
human challenges, quickly building trust with teams

and individuals he coaches.

Mr. Davor Grubelic | While in their role of CFO | Nestlé East and
Southern Africa

| have worked with Brian for the past seven years and
the work done in sessions has been unforgettable and
filled with lessons that people carried into both their
professional and personal lives.

Ms. Awo Quaison-Sackey | While in their role of Regional Vice

President: Human Resources | Newmont

I experienced [Brian] as a deeply empathetic but also
tough coach who “held up the mirror” to my behaviours
in terms of my leadership style as well as my
perceptions. Our discussions made me reflect on my
inner self, thereby discovering opportunities for real

improvement and areas of personal growth.
Mr. Schalk Venter | Managing Director | Afrox

[Brian’s] insights equipped me to see the stark reality of
what needed to change, retaining a strong foundation

to build upon.
Mr. Gys Landman | Chief Executive Officer | DetNet
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Mr. Francois Hardy

Chief Technology Officer | Newmont

| have worked with Brian and TowerStone for over a
decade. He is a gifted mentor and coach, an excellent

facilitator and authentic and values-based leader.

Ms. Melanie Naidoo-Vermaak | While in their role of Chief

Sustainability Officer | Harmony

I can highly recommend Brian for any leadership
interventions, coaching and enhancing team dynamics.
His biggest attribute is that he ensures he understands
the client, the individual he works with, leading to much

more focused results.

Mr. Dawie de Villiers | Chief Executive Officer | Alexander Forbes

Brian's ability to bring teams closer together is
impressive. He not only supports the leader but ensures
every team member is an active participant in a safe
space. The work we did with Brian helped make our
team stronger, and more engaged and aligned. | found
the work with TowerStone very rewarding and

impactful.
Mr. Rob Atkinson | While in their role of Vice President and Chief

Operating Officer | Newmont
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Brian and | have been discussing leadership challenges for the past
eight years on a personal level During the past two years, he started
doing some work with us at Alexander Forbes with great success.

| can highly recommend Brian for any leadership interventions,
coaching and for enhancing team dynamics. His biggest attribute is
that he makes sure he understands the client, the individual he
works with, which leads to much more focused results.

Coaching

Brian has been my coach for two years and during this
time enabled my introspection and "being aware of self”
competencies. These are very often difficult
conversations, but | always leave these sessions better
off with renewed focus on my brand as leader and the
impact | have on my team, colleagues and the

business.

Mr. Gawie Herholdt | While in their role of Organisational

Effectiveness Executive | The South African Mint Company

Brian and his company, TowerStone, have consulted to
BMS Foods and me over the past four years. | have
found Brian’s coaching to be of great benefit to me as
a business leader. Brian has given me the necessary
tools to question my culture and the culture of the
business. Brian is an outstanding business coach

whom | would recommend to any business leader.
Mr. Mark Bielovich | Chief Executive Officer | BMS Foods
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Mr. Dawie de Villiers

Chief Executive Officer | Alexander Forbes

Opportunities like these don't cross your path every day
and | knew right away that this was one not to be taken
lightly! | met Brian during a management Breakthrough
programme and then had the privilege of one-on-one
coaching. Your passion for people, leadership and the
possibilities are truly remarkable and an inspiration.
You had a huge impact in my life, both work and
personal, and | thank you for the guidance and belief

throughout this journey.

My journey with Brian taught me the true value of
personal mastery, the foundation of any successful
attempt to change the culture in an organisation.
Brian's passion and insight is contagious, and he has
always left me inspired but also challenged beyond
anything I've ever experienced. | can definitely

recommend him to anyone serious about change.
Mr. Abrie Liebenberg | Chief Technical Officer | DetNet



D

If you are wanting to grow as a leader in your business and personal life,
then Brian is most certainly your answer! My leadership journey over the
past five years with Brian as my coach has been challenging at times but

extremely rewarding and beneficial to both my personal and leadership growth.
The coaching journey | have embarked on with Brian has, and will still have,
a positive influence on all the decisions and commitments | make.

Brian has helped me to understand how the
achievement of business goals relate to my personal
goals. In doing so, | was able to come across as a more
authentic leader while still driving towards the strategic
objectives of the business. We then extrapolated this
process to my Management Team, which made the
entire Exco more effective in leading the organisation

to a better place.

Mr. Charlton Whichter | While in their role of General Manager |
ArcelorMittal

| am privileged to have Brian as a coach and mentor.
Our journey on personal leadership and team
engagement started about 12 months ago. Brian has
phenomenal insights in identifying with individuals and
working within that framework to expand, develop and
unlock the future potential of the individual and the
organisation. Understanding oneself is core to the
success of leaders. Interacting with Brian is a life-
changing experience, and he has the ability to plant little
seeds of wisdom at the right moment. | have only
benefited from my interaction with Brian and have no
reservations in recommending him to help you on your
journey.

Mr. Francois van Heerden | While in their role of Executive Director
Supply Chain | IMPROCHEM

| was privileged to have had Brian as a coach and

mentor for a period of five years and also to have
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Mr. Calven Robinson
Retail Director | BMS Foods

completed the Break-through programme with him and
TowerStone. Brian has phenomenal insight with
regards to assessing the culture of organisations and
the character of those driving it. Understanding oneself
is core to the success of leaders and a focal point of
the Breakthrough programme. Interacting with Brian is
a life-changing experience which | would recommend

to anyone.
Mr. Paul Eagar | While in their role of General Manager, Initiation
Systems Value Chain Optimisation | Dyno Nobel

Brian coached me during a particularly challenging
period in my career. | experienced him as a deeply
empathetic but also tough coach who truly *held up the
mirror” to my behaviours in terms of my leadership
style as well as my perceptions. Our discussions made
me reflect on my inner self, thereby discovering
opportunities for real improvement and areas of
personal growth. Over the years, this has stood me in
good stead. The growth and inward journey continues,
bringing along with it continuous improvement as a
leader of people. This has not only positively influenced
my executive leadership style and efficiency, but also
my personal life, making me more objective regarding
work-life balance and recognising the importance of my
personal contribution to my family, friends and

community.
Mr. Schalk Venter | While in their role of Managing Director | Afrox
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| engaged with Brian Eagar at a time when the organisation | led was

facing external and internal difficulties. Brian helped me to form an objective
view of the circumstance and, as a result, | could formulate an unbiased plan of
action. His insights equipped me 1o see the stark reality of what needed

to change, retaining a strong foundation to build upon. Brian's phenomenal ability
to identify the essence equipped me with a strong determination and self-belief
to overcome difficulties. Brian now assists me to keep direction during a period

of strong growth experienced. Brian is direct and challenging but, in so doing,
uncovers the self accurately, leaving one motivated, optimistic and confident.

It has been both a privilege and a rewarding leadership
journey with Brian as my coach over the last five years.
He has been challenging and demanding at times, but |
can honestly say that it has been extremely rewarding
too! My personal journey allowed scope for working
with our sales leadership team as well — his skillset in
this area as well is highly recommended. Thanks for
pushing us into new spaces Brian — we are a much
stronger team as a direct result of your input. | have no
reservations about recommending Brian to guide you
and your team on your leadership journey and trust you

will enjoy the journey as much as | have.
Mr. Guy Mungle | Sales Director | Nestlé (South Africa) (Pty) Ltd

I consider myself extremely fortunate to have Brian as
a coach. As leaders, our effectiveness is dependent on
how we show up and how we are received by those
around us. This is predominantly influenced by our core
values, behaviour and attitude. By creating a safe
environment, of which the fundamental building blocks
are honesty, trust and transparency, Brian has helped
me re-evaluate my position in this regard, and as a
result, has been instrumental in enhancing my personal

brand. A journey | would definitely recommend.
Mr. Sanjay Misra | While in their role of Head of PMO, Cl and

Digitalisation: Region Africa | Afrox
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Mr. Gys Landman
Chief Executive Officer | DetNet

Brian has been my coach for more than three years
now. His purposeful leadership work and the insight
that he provides using various leadership models have
inspired me deeply. He has helped me to recognise the
importance of reflecting on what | do as a leader and
what impact | have on those around me — only with that
understanding can it translate into tangible
performance improvements within the organisation.
The approach and systems applied by TowerStone are
extremely solid and well thought through. | can only
recommend any Executive Team to embark on this

journey with Brian.
Mr. Matthias Vogt | While in their role of Group Financial Director |

Afrox

| have had the pleasure of Brian being a key supporter
and positively contributing to my leadership journey.
Brian provides relevant commercial insight based on
first-hand experience. Brian has the great ability to
provide tools on how to approach leadership
development, build high performing teams and
navigate organisational realities. He encourages
continuous learning and openness to growth. | have
grown exponentially working with Brian and would

definitely recommend him to anyone wanting to grow.

Ms. Rudo Tsagae | While in their role of Business Executive Officer:
Food | Nestlé East and Southern Africa
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| was privileged to have Brian as a coach and mentor for about four
years. At the time, | was Chairman and CEO of Nestlé Southern Africa.
Brian played a crucial role in helping the Executive Team develop and

roll out an updated values-driven leadership programme. During and
after this process, Brian was a valued coach and mentor to the individual
Executives. Brian has a unique ability in assessing the culture of an
organisation and then helping the team lead an implementation plan.
This mostly started with an intense personal understanding and
improvement journey. | have no hesitation in recommending Brian to any
leader who is serious about personal and organisational development.

I have had the privilege of knowing Brian for the past
five years. Brian has given me the guidance, support
and strategic framework that has allowed me to grow
as a leader. He has the experience and ability to assess
one’s leadership development requirements and is able
to provide the necessary coaching and support to grow
leaders. Brian can assess team culture and assist on
creating a framework for the development of a high
performing team. My engagement with Brian is both
challenging and rewarding — in that he provides
direction and support at the same time. | would highly
recommend the use of Brian as a business coach and

facilitator.

Mr. Mungo Orpen | While in their role of Managing Director | Rieses
Food Imports

What benefited me the most from Brian’s coaching was
how he constantly challenged me to get out of my
comfort zone. He taught me the importance of
authenticity as a leader, to be true to myself and to
those | lead. He always reminded me that if | wanted to
be a good leader, | have to be conscious of how | show
up. This made me ask myself important questions.

Would | follow me? If | cannot lead myself purposefully,
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Mr. Sullivan O’Caroll

Retired from Nestlé

how could I lead others? Once | asked myself those
questions, | knew that | could not externalise or
delegate leadership. | had to step up and show up.
These are the lessons that will stay with me forever.
Thanks, Brian, for the greatest contribution you have

made to my leadership journey.

Ms. Pindelwa Mda | While in their role of Deputy Head, Global Public
Affairs | Nestlé

They say “when the student is ready, the teacher will
appear”. In many ways, | believe that the universe
transpired to link Brian and | at the very beginning of my
entry into Senior Leadership about five years ago. Brian
has walked the leadership journey with me, supporting
me all the way. His pragmatic views coupled with his
strong commercial insights has served as a solid
sounding board on many occasions. More so though, |
appreciate his holistic approach to life — not just mind,
but that taking care of the body and soul is equally
important. | highly recommend Brian as a coach to
anyone looking to navigate the corporate world with

purpose and passion.
Ms. Yovini Moodley | While in their role of Head of Nestlé Health

Science | Nestlé East and Southern Africa
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| cannot say enough positive things about Brian Eagar. | have known and
worked with him for close to three years. In that time, he has facilitated our
leadership sessions, coached me personally and provided learning and
development solutions for the organisation. He is passionate about purposeful
leadership and the pivotal role it plays in the growth and sustainability of an
organisation. His philosophy demonstrates how any change in isolation of
leadership and culture rarely gains traction or yields the necessary business
benefit. As such, he has challenged our thinking around leadership and culture.
Working with Brian has been a great pleasure and it is without hesitation that

| recommmend Brian as potential coach and leadership consultant.

I have had the pleasure of working with Brian as my
executive coach for about 17 months. During this time,
Brian's partnership has created a progressive balance
between coaching, mentoring and information sharing,
which has challenged me in areas where | needed to
become more self-aware as a leader and improve
important personal attributes. Our work together
continues to challenge me to become a better leader

and | would definitely recommend his services in future.

Mr. Papi Rapolai | While in their role of General Manager: Money &
Mobile | Pick n Pay

I am grateful to have Brian as my coach. He asks the
right questions, which leads to deep introspection and
growth. | appreciate his honesty and support. Through
a highly successful TowerStone programme, Brian
worked with the Human Capital Leadership Team and
challenged us to reflect on our Team Brand. He gave us
a framework that has improved how we collectively
‘show up” at the workplace. | would definitely
recommend Brain to anyone who is looking for

leadership growth.

Mrs. Neema Onsongo | While in their role of Senior HR Manager and

Strategic Business Partner | Rand Mutual
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Ms. Michele Seroke
While in their role of Chief People Officer | MOTUS

I had the privilege of having Brian as a coach over the
past seven months. The timing for me was perfect for
the space | was in in my career. Brian is highly
knowledgeable and gives great perspective. He has
great insights in the leadership space and teaches
these in practical and pragmatic ways. The work on
Personal Branding | found to be incredibly useful. The

journey overall was a powerful one for me.

Mr. Riaan Turton | While in their role of Finance Director |

Massdiscounters

Brian has incredible wisdom and depth of knowledge
when it comes to the intricacies of leadership
effectiveness strategies. | can say with surety that
working with Brian feels like a safe pair of hands in this
field as he guides, coaches and assists in navigating
complex issues while having a good sense of what it is
to be a human leader in an ever changing world. He is

honest and tough and delivers the message with care!

Nuncy Green | While in their role of Divisional Executive Human

Capital Asset Management | Liberty Group South Africa
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Although my journey with Brian as my personal business coach is not yet
complete, Brian's guidance and insight into leadership and people management
have been instrumental in my growth as a leader. Brian is a compassionate

and highly motivated individual who has the ability to facilitate difficult and
meaningful discussions and turning those discussions into positive momentum.
My interactions with Brian have been highly beneficial and | can, with
confidence, recommend Brian as a business and personal coach.

I am more than pleased to have the opportunity to
recommend Brian as a superb Executive coach! Over
the past year, | have been very privileged to work with
Brian. Not only has he played a vital role in my
leadership growth, but he also helped my team
transform through difficult challenges. | think what
makes Brian unique is that he not only shapes the
leader but also the team that support the leader. | am
currently working with Brian on my Personal Brand, and
| have seen a significant change in how | have grown
and how | show up as a leader. | wholeheartedly
recommend Brian to any leader who wishes to add that
‘special" something to their own brand, and | strongly
believe that when working with Brian, he will become an

invaluable addition to your team.

Mr. Duval van Rhyn | While in their role of Director |
Massdiscounters

I have been very fortunate to work with Brian over the
last five years as a coach on an individual basis, within
our finance community and company as a whole. Brian
has this amazing capability of breaking down
complexities and defining purposeful leadership
principles. Brian helped me identify my blind spots and
kept on challenging me in a respectful manner to find
ways of improving on these areas. The group activities
with Brian also resulted in better alignment towards our

common goals and more respect and appreciation
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Ms. Jenny Lombard

While in their role of Sales Director | Lake Foods

towards each other. | can highly recommend Brian as a

life and leadership coach.

Mr. Adriaan Botha | Head of Corporate Finance | Nestlé

| have known Brian for the past two years — what an
incredible leadership coach! Working with him has been
a transformational process, which did not only inspire
and grow me on a professional level, but also on a
personal level. He has come to know my nature, my
character, my strengths and weaknesses, my hopes
and my desires in such a way that our conversations
are always focused on him asking just the right
questions to force me to think in ways | have not
considered before. And | always knew when it was time
for a difficult introspection type of a question — tough
to do but incredibly valuable for the individual. Brian is
very well-read, has a down-to-earth approach, and is
easy to work with — | thoroughly enjoyed our
connection sessions and always left with either
"homework" or great insights that | could apply in most
situations. He provides the right balance of coaching,
planning, goal setting, and follow-up, therefore results

are guaranteed.

It is an honour to work with Brian and | would absolutely

recommend him to anyone | know!

Ms. Carina Smith-Allin | While in their role of Head: Communications
| Pick n Pay
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Brian's ability to bring teams closer together is very impressive.

He not only strongly supports the leader but ensures every member of
the team is an active participant in a safe space. The work we did with
Brian helped make our team stronger, more engaged, and more aligned.
The relationships within the team also strengthened and deepened,
which is critical to ensuring a global team works effectively.

Mr. Rob Atkinson

While in their role of Vice President and Chief Operating Officer | Newmont

Facilitation

Brian has worked with our Executive Team and me in a
number of ways over the last few years. Personal
coach, facilitator of teamwork as well as strategy
articulation. His insights, advice and support has been
invaluable and continue to live on in the organisation. |
would recommend using Brian and his organisation in

any capacity mentioned above.
Mr. Andrew Schwulst | While in their role of Chief Executive | Liberty
Health

| have had the privilege of working with Brian with a
number of my teams over the last 15 years. His ability
to understand the goals and objectives of a company
and harness the strengths of the individual team
members to have a common focus, have paid off
handsomely for us. He has a clear and logical way of
working with diverse members in a team, allowing them
to focus on their strengths and improve their
weaknesses to the benefit of the team and company as
a whole. His programme allows participants to grow on
a personal as well as a professional level. | can
wholeheartedly recommend his process to any

company that want to improve their performance.
Mr. Philip Kotze | While in their role of Managing Director | OB&P

Investments
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During my journey with Brian, which started in 2014
already, he has empowered our Business Unit
Leadership Team to set meaningful goals and achieve
them through leading in a purposeful manner. This was
supported by building alignment characterised by an
authentic, learning and meaningful team culture.
Personally, | have gained much through now
appreciating the importance of providing clarity of
purpose, communicating purposefully and leading in an
inspirational manner. The greater team furthermore
recognises the benefits of role-modelling openness,
building and maintaining trust relationships and
showing up authentically. | continue using Brian in a

coaching capacity to keep me leadership fit.

Mr. Phillip Tobias | While in their role of Chief Operating Officer |
Harmony Gold

Brian has helped our organisation [Curo Fund Services]
with leadership capabilities and coaching of the
Executive Team within Curo to ensure that they meet
the leadership demands. His work content and
application  provide an excellent outlook to
organisational success to ensure that organisation

objectives are achieved.

Mr. Mandla Dlova | HR Executive | Curo Fund Services
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Brian and the TowerStone team have been my guide on my

personal leadership and team engagement journeys. My time on the
'Leader as Coach" programme was a real gift. The insights | gained
have taught me that leadership is about how we achieve by growing
and coaching our teams to be the best they can be, as teams and

as individuals. Brian and his team are masterful at growing individuals
as leaders and engaging teams to reach their full potential

| had the privilege to work with Brian both as a coach
and Executive Leadership development partner. His
professional generosity and insights about leadership
brands, purposeful life and his free-spirited coaching
style significantly contributed to my leadership growth.
It's been an absolute pleasure to work with Brian. |
recommend him as an Executive coach and for
Executive Team development. He will support you in
building a high-performance culture and strong

individual and team purpose.
Mr. David Moloto | Human Resources Director | Nestlé Middle East
and North Africa

TowerStone provided various purpose-made training
modules to the Aveng Group Middle and Senior
Management in 2008/2009. Through this intervention,
I met with Brian Eagar, with the relationship growing
such that Brian became one of the reqular facilitators
and service providers to Grinaker-LTA. Brian was
always ready to engage, providing authentic, honest
leadership backed up by his own life experiences, his
involvement with a cross section of industry clients and

his own learning and reading.

Mr. Neil Cloete | Managing Director | REHM Grinaker Construction
Co. Ltd
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through their engagements with others.

Ms. Linnea Cloete

While in their role of Head of Quality: Non Food | METRO AG

We have worked with Brian during the last year on team
and brand-building. We worked effectively to
understand how we as a technology team must strive
to add value and meet the business areas' demands.
The last two sessions offered us a great view of our
past learning areas and our future growth potential.
Brian was central to help us carve out this different
approach and was very adaptable to accommodating a
new way of thinking.

Mr. Ridwan Khan | Group Head of IT | Clicks Group

When | first met Brian about 14/15 years ago, we were
looking for a leadership development programme that
could support our culture journey at PEP. TowerStone's
approach, under the leadership of Brian, stood out as
the one that best resonated with our company values
and our envisaged journey toward a sustainable,
healthy culture. Since then (and up to today), PEP
remains a client of TowerStone and much of Brian's
work is embedded in the way that we think about and
approach our leadership development. | truly believe
that Brian, through his work with leaders and
organisations, helps to make the (leadership) world a

better place.
Mr Dup du Plessis | Training and Development Manager | PEP

Stores
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Brian is a very passionate person and determined to help build winning
teams. At Massdiscounters, we were helped by Brian's methodology
to get the top /70 leaders back on track. At the same time, he took the
challenge to work with the Exco and some individual coaching. All in all,
the results were remarkable and the culture change effective.

Mr. Albert Voogd

While in their role of CEO and Board member | Massdiscounters and Massmart

| write in strong support of Brian Eagar and the services
offered by TowerStone. | have known Brian since
January 2013. In all of my own and the Nestlé team’s
dealings with Brian, | have found him to be a person of
the highest integrity in both his personal and
professional capacities. He is deeply committed to the
organisations he supports. Collaborating with Brian as
a coach and mentor has been invaluable to myself,
team and our wider organisation. Brian is an excellent
facilitator in either small or large group formats. His
challenging style enables individuals and teams to
make significant shifts in their ways of working,
leadership brand and culture. In my personal capacity, |
have found my collaboration with Brian has brought
many improvements in the way | engage my own team

and the Group.
Mr. Davor Grubelic | While in their role of Regional CFO | Nestlé East
and Southern Africa Region (ESAR)

Brian is a truly exceptional coach and facilitator and is
supported by  well-structured and  effective
programmes. He has enabled members of our
Executive Team to see new possibilities through his
coaching and team interventions and in turn has helped
them gain clarity and perspective in challenging
situations. Words that come to my mind when
reflecting on what Brian offers are “direct”, “intuitive”
‘courageous’, “supportive” and ‘insightful’. | have

sought his council many times over the last two years
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on strategic issues and each time he brings a new

perspective to our business.

Ms. Humsha Ramgobin | While in their role of HR Director | Game
and DionWired Massmart-Walmart

| have worked with Brian Eagar over several years. He
is very thorough in his leadership coaching approach
and is a very effective facilitator of enabling the
identification of behaviours to be unlearnt. His strong
guidance allows learning of new leadership skills. He is
fantastic in facilitating various essential and difficult
conversations. He is an amazing facilitator of leaders'’
self-discovery and the determination of their own
strengths to harness so that they can achieve required

business results.

Ms. Khosi Matshitse | While in their role of Executive Human Capital
| AECI Group

I have had the pleasure of working with Brian over a
period of at least three years, covering a very diverse
range of projects and interventions, from developing
the company identity to working on building a solid
team. It has been an immense pleasure having Brian as
a facilitator of very deep and meaningful conversations
among us as colleagues. He has certainly contributed
to the growth that we experienced as an Executive
Team, which has in turn translated into real results in

the rest of the business.

Mr. Tumi Tsehlo | While in their role of Managing Director | The
South African Mint Company
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| have known TowerStone and Brian since 2009 and have been through many
teaming sessions and two years of Executive coaching. What an experience.

| have personally grown because of our relationship and every team session
has been an incredible experience. | have asked Brian recently to assist me
and my team in Mexico, where we are leading an open pit mine which

delivers around 1,5 million GEO per annum. This is the most diverse team

| have worked with, and we have eight different nationalities on the team.

The first of many sessions has really been incredible and the programme really
delivered. We are looking forward to the journey over the next 12 months.

Over the past two years, Brian has, through workshops
and one-on-one mentoring, progressively challenged
me to become a better leader and human being. His
ability to create building blocks that continue to develop
a person’s leadership skills as well as one’s personal
strengths, while challenging one’s weaknesses, has not
only been important personally, but has developed the
Commercial team to strive to be better leaders,

showing up in all instances. The journey continues.

Mr. Deon Schrenk | Customer Business Manager | Nestlé

We asked Brian to work with us in 2017 and again in
2019. The work that Brian does with us is impactful,
stands the test of time, provides the foundation for the
next phase of leadership work, and is highly impactful
while it is going on and for a long time afterward — in
some cases life-altering. Each session is designed to
fulfil the set objectives, and because of Brian’s wealth
and depth of experience, research and reading, the
sessions are enriched with real life examples. |
recommend Brian and his team at TowerStone for any
company or individual who has a need or desire to

elevate their individual leadership or company culture.

Ms. Awo Quaison-Sackey | Regional Vice President, Human

Resources, Africa Region | Newmont
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Mr. Bernard Wessels

While in their role of General Manager: Pefiasquito Mine | Newmont

Brian partnered with me over a period of 11 years in
developing a cohort of first line, Middle and Senior
managers and leaders. He allowed me flexibility in the
design of the various leadership development
programmes to ensure that they met my needs and
expectations. Brian is an honest business partner who
has become my friend. | am proud of this relationship
which is based on mutual respect and on honest and

frank feedback designed to grow one another.

Mr. Juba Mashaba | Chief HR Officer: Cell C | While in their role of
Head of Human Resources: Aveng

TowerStone helped me build foundational teamwork
and supported us on our journey to become high-
performing leaders who are truly connected to the
people in our business. While many teaming
programmes go through the motions and check the
box, the TowerStone programme resonated with us
and proved to be effective. Brian’s well-researched
programme, with real-life examples and his
professional facilitation style, fosters both self and
team learning. | highly recommend Brian’s programme
to leaders looking to grow individually, improve

teamwork, and enhance performance sustainably
Mr. Alwyn Pretorius | Managing Director: Newmont Papua New

Guinea | Newmont
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| have worked with Brian and TowerStone for over a decade.

He has delivered executive leadership programmes with two of our CEOs.

He is certainly a gifted mentor and coach, an excellent facilitator and authentic
and values-based leader. He is objective and balanced and strives to enable
and empower business leaders and their teams to grow and flourish.

| had the pleasure of working with Brian on EVP and
leadership brand programmes. We worked together on
culture programmes and Chief Executive talent
nurturing programmes to empower leaders on self-
mastery and StillPoint. These were key programmes
that helped transform the Transnet Leadership

archetype.

Brian, you giving time to our young professionals and
empowering them without compensation is evidence
of your commitment to making a difference — changing

one leader at a time.

You are one authentic and inspiring leader.

Ms. Ogothle Sathekge | While in their role of General Manager: Group

Talent Management and Transformation | Transnet

Brian brings a unique energy and skill set to his role. He
leverages his deep understanding of organisational and
human challenges, quickly building trust with teams
and individuals he coaches. His extensive experience
enables him to work effectively across diverse business
models and cultures. His work throughout our
organisation has led to visible benefits and helped
individuals become better versions of themselves. |
would not hesitate to recommend Brian and the

TowerStone team.

Mr. Davor Grubelic | While in their role of CFO | Nestlé East and
Southern Africa
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Ms. Melanie Naidoo-Vermaak

While in their role of Chief Sustainability Officer | Harmony

| can highly recommended Brian and his team from
TowerStone. I've known Mr. Eagar for more than 10
years and his insights into neuroscience of human
behaviour and how it impacts the workspace have been
a true eyeopener. There are so many things leaders
miss in this high-paced environment that is right in front
of them! It is actually great to slow down and take time
to think of the possibilities and opportunities that might
be unlocked if actioned correctly. Thank you, Brian and
team, for what you have done, not only for me but for
our team and company as a whole. We are really
looking forward to this next chapter in our

development.

Mr. Christo Kotze | General Manager | Clover Alloys

I have worked with Brian for the past seven years and
the work done in sessions has been unforgettable and
filled with lessons that people carried into both their
professional and personal lives, as well as into new
leadership teams they were asked to lead or became
part of. Brian always made it a point to work with me or
the contact person to ensure that each upcoming
session was designed to meet the specific needs of the
team and that the follow-up was customised to embed
the lessons into the team's operations. The positive
feedback from participants and the visible impact are
the strongest testimony to the work of Brian and

TowerStone.

Ms. Awo Quaison-Sackey | While in their role of Regional Vice

President, Human Resources | Newmont

14



>

Brian is a consummate professional who enables the teams he

coaches to expand their thinking, enhance their capabilities, and inspire
discussions beyond what | have seen other providers achieve. He has

coached teams at the most senior level of our organisation, and his considered
approach to helping us grow as a team, while exceeding our objectives

and understanding our roles within those teams, is second to none.

Brian's influence on my growth as a leader and as a person is something |
cannot thank him enough for. He has shaped me into the leader | am today.

Tengo el honor de conocer a Brian desde hace mas de
dos afios y la experiencia ha sido increible. Con Brian
como consultor, nos embarcamos en una jornada de
un afio para el desarrollo del equipo de liderazgo de
Newmont en México y ahora en conjunto con €|,
estamos co-facilitando un proceso similar para el
siguiente nivel en la organizacion. Los resultados son
evidentes y el crecimiento de los equipos es notorio,
tanto a nivel personal como en funcionamiento
colectivo. Lo que Towerstone ha aportado a nuestra
organizacion, potencializa la ya poderosa cultura
Recomiendo

organizacional de Newmont.

ampliamente a "'mi amigo Brian"y a Towerstone.
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Mr. Francois Hardy
Chief Technology Officer | Newmont

| have had the honour of knowing Brian for over two
years and the experience has been incredible. With
Brian as a consultant, we embarked on a year-long
journey to develop Newmont's Leadership Team in
Mexico. Now, with his help, we are co-facilitating a
similar process to the next level of leadership in the
organisation. The results speak for themselves, and the
growth in the teams is evident — both on a personal and
collective level. What TowerStone has brought to our
organisation has enhanced Newmont's already
powerful company culture. | highly recommend my
friend Brian and TowerStone.

Mr. Juan Fernando Reynaud | Head of Human Resources |

Newmont Mexico
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